The Civil Rights Act of 1964 is one of the most important laws in U.S. history. Signed by
President Lyndon B. Johnsonon July 2, 1964, it outlawed discrimination based on race,
color, religion, sex, or national origin.

The Act was the result of decades of struggle against segregation and racial inequality.
The Civil Rights Movement of the 1950s and 1960s, led by figures like Martin Luther King
Jr., Rosa Parks, and countless activists, brought national attention to injustice.

Key events leading to the Act included the Montgomery Bus Boycott (1955-56), the
sit-ins of the early 1960s, the Freedom Rides (1961), and the March on Washington for
Jobs and Freedom (1963), where Dr. King delivered his “l Have a Dream” speech.

President John F. Kennedy originally proposed the legislation in 1963, after events like
the Birmingham protests showed the violence of segregation. Following Kennedy’s
assassination, Johnson used his political skill to push the bill through Congress.

The Act faced fierce opposition, especially from Southern senators who tried to block it
with a filibuster that lasted 60 days. Ultimately, bipartisan support helped break the
filibuster, and the bill passed with strong majorities.

Title 1l of the Act prohibited discrimination in public accommodations such as hotels,
restaurants, theaters, and other facilities that served the public. This ended the legal
foundation of Jim Crow segregation in these spaces.

Title 1ll outlawed discrimination in public facilities owned or operated by state and local
governments, ensuring equal access to parks, libraries, and schools.

Title IV promoted the desegregation of public schools, giving the federal government
authority to enforce integration. This reinforced the 1954 Brown v. Board of Education
decision but gave Washington more power to act.

Title VI banned discrimination in any program receiving federal funding, including
universities, hospitals, and state agencies. This provision was especially powerful, as
institutions risked losing money if they discriminated.

Title VII created the Equal Employment Opportunity Commission (EEOC) to enforce a ban
on job discrimination based on race, color, religion, sex, or national origin. This was
groundbreaking, as it gave legal protection in the workplace.

The inclusion of sex as a protected category was added late in the debate, partly as a
tactic by opponents who thought it might sink the bill. Instead, it opened the door for
major advances in women'’s rights in employment and education.

The law also strengthened federal authority. For the first time, the national government
took a direct role in enforcing civil rights rather than leaving it up to individual states.



The passage of the Act marked a turning point in U.S. history. Segregation, which had
been legal for nearly a century after Reconstruction, was now banned nationwide. It
transformed American society in profound ways.

However, the law did not end all discrimination. Many states resisted, and enforcement
often required lawsuits or federal intervention. This is why the Voting Rights Act of 1965
was passed soon after, to specifically target barriers to Black voting.

The Civil Rights Act also inspired later laws, including the Fair Housing Act of 1968,
which banned housing discrimination, and expansions of the EEOC to strengthen
workplace protections.

Critics at the time argued it infringed on states’ rights or private property rights.
Supporters saw it as fulfilling the Constitution’s promise of equality. Today, it is widely
regarded as a landmark of democracy and justice.

In summary, the Civil Rights Act of 1964 ended legal segregation and created new
protections against discrimination in public life, schools, workplaces, and federally
funded programs. It reshaped America, laying the foundation for more inclusive rights
movements that followed.



